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Abstract

The behavior of an individual is based on many complex aspects such as their thoughts,
emotions, motives, traits, dispositions, social circle, work settings, culture, and so on. However,
researchers have created a simple model to explain behavior in the form B=f (P, E), where
behavior (B) is observed to be a function of 2 variables, namely, the person (P) and their
environment (E). The various kinds of events that individual experiences could be influenced
by factors both internal and external to the individual (that is both the person P and the
environment E). Even though major life events have been studied in certain contexts such as
the health care sector and college students, there has been a scarcity of studies of the cohort of
young managers in the Indian context. In this thesis, we aim to answer two questions. First,
what are the various kinds of major events that young managers from the 1IMs go through in
the early part of their career? (This constitutes essay 1 of my thesis). Second, what are the
various consequences of each of these event types? We begin answering the second question
by exploring the consequences of three particular events: working abroad, the loss of a close
one, and receiving mentorship. The consequences of each of the 3 events mentioned constitute

the second, third, and fourth essays of my thesis respectively.

Essay 1 attempts to create a typology of events that young managers from the 1IMs go through
in the early phase of their careers. We created the typology using thematic analysis. The
typology includes two broad classes of events that are events in the work domain and the non-
work domain. The themes for the types of events in the work domain include events in the
intellectual domain; financial domain; social domain at work; etc. The themes in the non-work

domain include events in the family domain; health domain; spiritual domain; etc.

Essay 2 attempts to build a typology of the consequences of receiving mentorship. We used
thematic analysis for this purpose and the following themes were found, for example, gaining

confidence and self-belief; increased opportunities and reduced threats; & learnings due to the
2



mentor. Essay 3 attempts to build a typology of consequences of the experience of working
abroad. We used thematic analysis for this purpose and the following themes were found, for
example, becoming more broad-minded; enhancing one’s carcer and finances; & realizations
about themselves and their country. Essay 4 attempts to build a typology of consequences of
the loss of a close one (bereavement). We used thematic analysis for this purpose and the
following themes were found, for example, increased priority on relationships; the realization

that life and what can be done is limited; taking ownership of one's own life.

These studies have the potential of giving an overarching view of the kind of events a young
manager can expect in the early part of his career and the consequences of the same. Thus,
prospective MBA aspirants and management graduates can make a more informed choice
regarding their careers. Further, the same can develop knowledge, skills, and abilities to be
more effective in coping and thriving in their careers. Theoretically, there have been studies
that have attempted to build typologies of consequences of various types of events. But there
is a scarcity of studies that classify the consequences of the various types of events with the
same sample in focus. In our study, we attempt to do the same for one sample, namely, young
managers who have graduated from the 1IMs. Moreover, in our study we attempted to capture
the various types of changes in the overall psychology of individuals including changes in their
thinking, feeling, acting, and motivation. Based on the results of these essays we can suggest
some interventions at the individual and organization levels that can improve the outcomes for
the individual employees and the organization. These interventions are described in the

implication sections of the thesis.



Chapter Contents Page no
Introduction to the Thesis 08
Introduction 14
Chapterl Literature Review 18
Typology of Significant Life Events
Methodology 19
Findings 26
Discussion 27
Introduction 43
Chapter2 Literature Review 44
Consequences of Being Mentored
Methodology 47
Findings 48
Discussion 75
Introduction 84
Chapter3 Literature Review 85
Consequences of Working Abroad
Methodology 87
Findings 88
Discussion 113
Introduction 123
Chapter4 Literature Review 123
Consequences of Bereavement
Methodology 126
Findings 128
Discussion 149
Conclusion 158
References 162
Notes on the Participants & the Researcher 184
Tables 192




Conclusion

This thesis found the types of events that young managers face during the early phase of their
careers. Further, we also found the consequences of three particular events, which are being

mentored, working abroad, and the loss of a close one (bereavement).

Even though similar studies on the consequences of mentorship, working abroad, and
bereavement have been conducted earlier, the present study (the overarching study which is
pursued in part by the thesis) attempts to find the consequences of all kinds of significant events
which might occur to a single sample of individuals (young IIM Graduates in the early stage of
their careers, who currently have who have around 10 - 13 years of work). Further, the next
three essays attempt to study one particular sample, in-depth, by trying to understand the
consequences of three of the events they could experience. Moreover, efforts have been made
to find out a wide range of consequences for the participants, including the changes in their
actions (behavioral aspects); thoughts (cognitive aspects); emotions (affective aspects); goals,
motives & priorities (motivational aspects). Moreover, participants were probed for any other

positive or negative outcomes they might have missed out on.

In the present study, we found some interesting consequences of bereavement including
wanting to leave a legacy like the lost one, a sense of relief and happiness that their loved one
does not need to suffer anymore from the pain they were experiencing at the end stages of their
lives, gaining the realization that at the core everyone is essentially alone irrespective of their
closeness to others. Similarly, interesting findings of mentorship include the mentor showing
the protégé a macro and a long-term perspective where the protégé was asked to focus on their
career as a whole rather than just the work they were then doing; the protégé becoming more
strength-focused rather than weakness-focussed; and the protégé realizing the importance of

having multiple mentors at the organization and having mentors on their way up in the same.
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Finally, interesting findings based on working abroad include temporarily being cut off from
their close ones in the home country, the realization that Indians are respected for their intellect
abroad, realizing the importance of domestic help back in India, the difficulty of finding food
as a vegetarian, learning to enjoy one’s alone time, and becoming more empathetic towards

foreigners visiting India.

Our findings provide important implications for the managers, employees, and organizations
and are discussed in the discussion sections at the end of each essay. Organizations can create
several interventions to implement the insights provided in the thesis which may help to

enhance positive outcomes, like employee well-being, and performance.

Some of the implications of the study on mentorship include that young managers at the
beginning stages of their careers can gain a broad sense of the consequences of being mentored.
Based on the findings of the present dissertation study, organizations can evaluate the aspects
where the mentor is doing well and the aspects where the mentor falls short - in which case the
organizations can intervene by informing and training the mentor in terms of his weaknesses in
mentoring skills. Further, keeping in mind the benefits of mentorship the organizations can
offer systematized training programs for developing mentorship skills for potential mentors
(ideally, including every individual in an interpersonal-managerial role at all levels of the

organization).

Some of the implications of the study on working abroad are that young managers get a sense
of the consequences and outcomes of working abroad and thus can make a more informed
choice of going abroad. Young managers can consider the option of going abroad in case they
wish to gain more confidence in their choices. Further, young managers get higher self-

awareness and a sense of responsibility during their assignment of working abroad. Similarly,
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they get an improved understanding of the home country's culture which can help them grow

professionally.

From the study on bereavement, several implications are derived including the insights such
as, young managers in the early phase of their career should realize that they should emphasize
social well-being and emotional well-being rather than just material well-being, as the former
iIs more important in the long run. Second, young managers must not take things for granted
and plan and prepare for future negative contingencies. Third, young managers should focus
on that which is essential in life and place relatively little emphasis on the non-essentials (thus
saving time, energy, attention, and other resources, on non-essential activities). This is because
the study suggests that young managers realize the transience of life and the limitations on what
can be achieved. Finally, young managers (even after losing a close one) must take strength
from their loss. The loss of a close one is related to the increased inner strength of the person
and they find that lessons learned from the lost one's life become more prominent, being more
focused and taking ownership of one's life and that even though they will experience a wide
range of negative emotions that things will return to normal after some time. Organizations can
support the well-being of their employees by building careers based on meaning, purpose,
intrinsic goals, and that which is truly valuable in life. Such an organizational philosophy and
approach considers the macro/ holistic perspective and the long-term perspective into the
treatment of its employees and thus can expect greater loyalty and commitment from its
employees. Based on the findings of our study, we recommend that organizations must not treat
employees as entities mainly driven by economic factors. They should treat employees as
essentially human, each with multiple domains of life such as the physiological, biological,
emotional, intellectual, spiritual, social, and ethical domains; and organizations must try to
fulfill their employees' various aspects or domains. Also, organizations can consider creating

support systems for bereaved employees based upon the findings of this study.
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In future research, we intend to expand similar research to a wider set of significant events.
This would enable us to understand the consequences of all kinds of events and their
consequences on this particular sample in focus (IIM graduates with 10-13 years of work
experience). Further, future studies may other social categories, for example, engineers, social
workers, farmers, etc. Moreover, studies can focus on different stages of work-life, like mid-
career or the end stages of their career. Further, studies can be dedicated to more refined subsets
of the same sample like young marketing managers or young financial managers. Moreover,
comparative studies between social categories can be conducted to compare and contrast the
types of events they experience and the consequences of those events. It must be noted that
different social categories may react differently to the same event, which can be explored in

future research.

161



References

162



References

Aithal, P. S. (2015). Comparative Study on MBA Programmes in Private & Public
Universities—A case study of MBA program plan of Srinivas University. International

Journal of Management Sciences and Business Research, 4(12), 106-122.

Allen, T. D., Eby, L. T., & Lentz, E. (2006). The relationship between formal mentoring
program  characteristics and perceived program effectiveness. Personnel

Psychology, 59(1), 125-153.

Allen, T. D., Eby, L. T., Poteet, M. L., Lentz, E., & Lima, L. (2004). Career benefits associated
with mentoring for protégés: A meta-analysis. Journal of applied psychology, 89(1),

127.

Allen, T. D., Russell, J. E., & Maetzke, S. B. (1997). Formal peer mentoring: Factors related to
protégés' satisfaction and willingness to mentor others. Group & Organization
Management, 22(4), 488-507..

Arbuckle, N. W., & De Vries, B. (1995). The long-term effects of later life spousal and parental

bereavement on personal functioning. The Gerontologist, 35(5), 637-647.

Assigana, E., Chang, E., Cho, S., Kotecha, V., Liu, B., Turner, H, & Stevens, S. M. (2014,
October). TF-CBT triangle of life: a game to help with cognitive-behavioral
therapy. In Proceedings of the first ACM SIGCHI annual symposium on Computer-

human interaction in play (pp. 9-16).

Bae, H., Kim, D., Koh, H., Kim, Y., & Park, J. S. (2008). Psychometric properties of the life

events checklist-Korean version. Psychiatry Investigation, 5(3), 163.

Baruch, Y. (2009). To MBA or not to MBA. Career Development International

163



Baugh, S. G., Lankau, M. J., &amp; Scandura, T. A. (1996). An investigation of the effects of
protégé gender on responses to mentoring. Journal of vocational behavior, 49(3), 309-
323.

Benson, G. S., & Pattie, M. (2008). Is expatriation good for my career? The impact of expatriate
assignments on perceived and actual career outcomes. The International Journal of

Human Resource Management, 19(9), 1636-1653.

Bhaskar-Shrinivas, P., Harrison, D. A., Shaffer, M. A., & Luk, D. M. (2005). Input-based and
time-based models of international adjustment: Meta-analytic evidence and theoretical

extensions. Academy of management Journal, 48(2), 257-281.

Black, J. S. (1988). Work role transitions: A study of American expatriate managers in

Japan. Journal of international business studies, 19(2), 277-294.

Black, J. S., & Stephens, G. K. (1989). The influence of the spouse on American expatriate
adjustment and intent to stay in Pacific Rim overseas assignments. Journal of

management, 15(4), 529-544.

Bozionelos, N. (2004). Mentoring provided: Relation to mentor’s career success, personality,
and mentoring received. Journal of vocational behavior, 64(1), 24-46.
Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology. Qualitative research

in psychology, 3(2), 77-101.

Braun, V., & Clarke, V. (2013). Successful qualitative research: A practical guide for

beginners. London: Sage

Braun, V., Clarke, V., & Weate, P. (2016). Using thematic analysis in sport and exercise

research. Routledge handbook of qualitative research in sport and exercise, 191-205.

164



Burkholder, J. D., Joines, R., Cunningham-Hill, M., & Xu, B. (2010). Health and well-being
factors associated with international business travel. Journal of Travel

Medicine, 17(5), 329-333.

Burlingham, B., Andrasik, M. P., Larimer, M., Marlatt, G. A., & Spigner, C. (2010). A house
IS not a home: A qualitative assessment of the life experiences of alcoholic homeless

women. Journal of Social Work Practice in the Addictions, 10(2), 158-179.

Burton, A. M., Haley, W. E., & Small, B. J. (2006). Bereavement after caregiving or unexpected

death: Effects on elderly spouses. Aging and Mental Health, 10(3), 319-326.

Castine, M. R., Meador-Woodruff, J. H., & Dalack, G. W. (1998). The role of life events in
onset and recurrent episodes of schizophrenia and schizoaffective disorder. Journal

of psychiatric research, 32(5), 283-288.

Chao, G. T., Walz, P., & Gardner, P. D. (1992). Formal and informal mentorships: A
comparison on mentoring functions and contrast with nonmentored

counterparts. Personnel psychology, 45(3), 619-636.

Chen, G., Kirkman, B. L., Kim, K., Farh, C. I., & Tangirala, S. (2010). When does cross-
cultural motivation enhance expatriate effectiveness? A multilevel investigation of the
moderating roles of subsidiary support and cultural distance. Academy of

Management journal, 53(5), 1110-1130.

Chun, J. U., Sosik, J. J., & Yun, N. Y. (2012). A longitudinal study of mentor and protégé
outcomes in formal mentoring relationships. Journal of Organizational

Behavior, 33(8), 1071-1094.

Clarke, V., & Braun, V. (2013). Teaching thematic analysis: Overcoming challenges and

developing strategies for effective learning. The psychologist, 26(2).

165



Clarke, V., Braun, V., & Hayfield, N. (2015). Thematic analysis. Qualitative psychology: A

practical guide to research methods, 222-248

Clements, K., & Turpin, G. (1996). The life events scale for students: validation for use with

British samples. Personality and Individual Differences, 20(6), 747-751

Collins, P. M. (1994). Does mentorship among social workers make a difference? An empirical

investigation of career outcomes. Social Work, 39(4), 413-4109.

Cox, T. L., Zunker, C., Wingo, B. C., Jefferson, W. K., & Ard, J. D. (2011). Stressful Life
Events and Behavior Change: A Qualitative Examination of African American
Women's Participation in a Weight Loss Program. Qualitative Report, 16(3), 622-

634.

Coyne, R., & Beckman, T. O. (2012). Loss of a parent by death: Determining student
impact. International journal of psychology: a biopsychosocial approach, 2012,[Vol.]

10, p. 109-123.

De Vries, B., Davis, C. G., Wortman, C. B., & Lehman, D. R. (1997). Long-term psychological
and somatic consequences of later life parental bereavement. OMEGA-Journal of

Death and Dying, 35(1), 97-117.

Demel, B., & Mayrhofer, W. (2010). Frequent business travelers across Europe: Career
aspirations and implications. Thunderbird International Business Review, 52(4), 301-

311.

Devos, A. (2008). Where enterprise and equity meet: The rise of mentoring for women in
Australian universities. Discourse: Studies in the cultural politics of education, 29(2),

195-205.

166



Dickmann, M., & Harris, H. 2005. Developing career capital for global careers: The role of
international assignments. Journal of World Business, 40: 399-408.

Dickmann, M., Doherty, N., Mills, T., & Brewster, C. (2008). Why do they go? Individual and
corporate perspectives on the factors influencing the decision to accept an
international  assignment. The International Journal of Human Resource

Management,, 19(4), 731-751.

Dickson, J., Kirkpatrick-Husk, K., Kendall, D., Longabaugh, J., Patel, A., & Scielzo, S. (2014).
Untangling protégé self-reports of mentoring functions: Further meta-analytic

understanding. Journal of career development, 41(4), 263-281.

Dirsmith, M. W., &amp; Covaleski, M. A. (1985). Informal communications, nonformal
communications and mentoring in public accounting firms. Accounting,
Organizations and Society, 10(2), 149-169.

Dohrenwend, B. S., Askenasy, A. R., Krasnoff, L., & Dohrenwend, B. P. (1978).
Exemplification of a method for scaling life events: The PERI Life Events

Scale. Journal of health and social behavior, 205-229

Doki, S., Sasahara, S., & Matsuzaki, I. (2018). Stress of working abroad: a systematic
review. International archives of occupational and environmental health, 91(7), 767-

784.

Dreher, G. F., &amp; Ash, R. A. (1990). A comparative study of mentoring among men and
women in managerial, professional, and technical positions. Journal of Applied
Psychology, 75(5), 539.

Eaves, Y. D., McQuiston, C., & Miles, M. S. (2005). Coming to terms with adult sibling grief:
When a brother dies from AIDS. Journal of Hospice & Palliative Nursing, 7(3), 139-

149.

167



Eby, L. T., & Lockwood, A. (2005). Protégés’ and mentors’ reactions to participating in formal
mentoring programs: A qualitative investigation. Journal of vocational

behavior, 67(3), 441-458.

Eby, L. T., Durley, J., Evans, S. C., &amp; Ragins, B. R. (2006). The relationship between
short-term mentoring benefits and long-term mentor outcomes. Journal of VVocational
Behavior, 69, 424444,

Ellis, A. (1995). Changing rational-emotive therapy (RET) to rational emotive behavior therapy

(REBT). Journal of Rational-Emotive & Cognitive-Behavior Therapy.

Erdogan, A., Baran, B., Avlar, B., Tas, A. C., & Tekcan, A. 1. (2008). On the persistence of
positive events in life scripts. Applied Cognitive Psychology: The Official Journal of

the Society for Applied Research in Memory and Cognition, 22(1), 95-111

Fagenson, E. A. (1992). Mentoring—Who needs it? A comparison of protégés' and
nonprotégés' needs for power, achievement, affiliation, and autonomy. Journal of
Vocational Behavior, 41(1), 48-60.

Felker, J. A. 2011. Professional development through self-directed expatriation: Intentions and
outcomes for young, educated Eastern Europeans. International Journal of Training
and Development, 15: 76-86.

Fischlmayr, I. C., & Kollinger, 1. (2010). Work-life balance—a neglected issue among Austrian
female expatriates. The International Journal of Human Resource Management, 21(4),

455-487.

Fitzpatrick, T. R. (2007). Bereavement among faculty members in a university setting. Social
Work in Health Care, 45(4), 83—109. https://doi.org/10.1300/J010v45n04_05
Gavin, H. (2008). Thematic analysis. Understanding research methods and statistics in

psychology, 273-282.

168



Gibson, J., Gallagher, M., & Jenkins, M. (2010). The experiences of parents readjusting to the
workplace following the death of a child by suicide. Death Studies, 34(6), 500-528.

Gilmer, M. J., Foster, T. L., Vannatta, K., Barrera, M., Davies, B., Dietrich, M. S., Faircough,
D. L., & Gerhardt, C. A. (2012). Changes in parents after the death of a child from
cancer. Journal of Pain and Symptom Management, 44(4), 572-582. https://doi.org/
10.1016/j.jpainsymman.2011.10.017

Gray, M. J., Litz, B. T., Hsu, J. L., & Lombardo, T. W. (2004). Psychometric properties of the

life events checklist. Assessment, 11(4), 330-341.

Guest, G., MacQueen, K. M., & Namey, E. E. (2012). Introduction to applied thematic

analysis. Applied thematic analysis, 3, 20.

Haines, V. Y., Saba, T., & Choquette, E. (2008). Intrinsic motivation for an international

assignment. International Journal of Manpower.

Hamilton, L. K., Boman, J., Rubin, H., & Sahota, B. K. (2019). Examining the impact of a
university mentorship program on student outcomes. International Journal of

Mentoring and Coaching in Education.

Harvey, M., Napier, N. K., Moeller, M., & Williams, L. A. (2010). Mentoring Global Dual-
Career Couples: A Social Learning Perspective. Journal of Applied Social

Psychology, 40(1), 212-240.

Hay, A., & Hodgkinson, M. (2006). Exploring MBA career success. Career development
international Holmes, T. H., & Rahe, R. H. (1967). The social readjustment rating

scale. Journal of psychosomatic research.

169



Hezlett, S. A., & Gibson, S. K. (2005). Mentoring and human resource development: Where
we are and where we need to go. Advances in developing human resources, 7(4), 446-

469.

Horstmann, K. T., Rauthmann, J. F., & Sherman, R. A. (2018). Measurement of situational
influences. The SAGE handbook of personality and individual differences: The

science of personality and individual differences, 3, 465-484.

Hultsch, D., and F. Deutsch. 1981. Adult development and aging: A life-span perspective.

New York: McGraw-Hill

Iverson, A. (2019). Developing and executing a corporate mentorship program. Journal of

Pension Benefits: Issues in Administration, 27(1), 51-53.

Javadi, M., & Zarea, K. (2016). Understanding thematic analysis and its pitfall. Demo, 1(1),

33-30.

Jessup, M. A, Ross, T. B., Jones, A. L., Satre, D. D., Weisner, C. M., Chi, F. W., & Mertens,
J. R. (2014). Significant life events and their impact on alcohol and drug use: A

qualitative study. Journal of psychoactive drugs, 46(5), 450-4509.

Johnson, C. M. (2010). When African American teen girls’ friends are murdered: A qualitative
study of bereavement, coping, and psychosocial consequences. Families in

Society, 91(4), 364-370.

Kallio, H., Pietild, A. M., Johnson, M., & Kangasniemi, M. (2016). Systematic methodological
review: developing a framework for a qualitative semi-structured interview

guide. Journal of advanced nursing, 72(12), 2954-296.

Kammeyer-Mueller, J. D., & Judge, T. A. (2008). A quantitative review of mentoring research:

Test of a model. Journal of Vocational Behavior, 72(3), 269-283.

170



Kang, J., Shin, D. W., Choi, J. E., Sanjo, M., Yoon, S. J., Kim, H. K., ... & Yoon, W. H. (2013).
Factors associated with positive consequences of serving as a family caregiver for a

terminal cancer patient. Psycho-Oncology, 22(3), 564-571.

Kemp, W. C. (2002). Persistence of adult learners in distance education. The American

Journal of Distance Education, 16(2), 65-81

Kilcullen, N. M. (2007). Said another way: the impact of mentorship on clinical learning.
In Nursing forum (Vol. 42, No. 2, pp. 95-104). Malden, USA: Blackwell Publishing

Inc

Kim, T. S. (2014). A Qualitative Inquiry into the Life Experiences of Unaccompanied Korean

Adolescents in the United States. Qualitative Report, 19(20).

Koberg, C. S., Boss, R. W., Chappell, D., & Ringer, R. C. (1994). Correlates and consequences
of protégé mentoring in a large hospital. Group & Organization Management, 19(2),

219-239

Kraimer, M. L., Seibert, S. E., Wayne, S. J., Liden, R. C., & Bravo, J. (2011). Antecedents and
outcomes of organizational support for development: The critical role of career

opportunities. Journal of applied psychology, 96(3), 485..

Kram, K. E. (1985). Mentoring at work: Developmental relationships in organizational life.
Glenview, IL: Scott Foresman.
Kram, K. E., & Isabella, L. A. (1985). Mentoring alternatives: The role of peer relationships in

career development. Academy of management Journal, 28(1), 110-132.

Kurian, S., & Padode, S. (2018). How Mentorship Is Perceived by Corporate Mentors and
Student Protégés. In Exploring Dynamic Mentoring Models in India (pp. 29-47).

Palgrave Macmillan, Cham.

171



Laband, D. N., & Lentz, B. F. (1995). Workplace mentoring in the legal profession. Southern

Economic Journal, 56, 783-802

Lankau, M. J., &amp; Scandura, T. A. (2007). Mentoring as a forum for personal learning in
organizations. The handbook of mentoring at work: Theory, research, and practice,
95-122.

Lester, A. (2019). An Exploration of the Effect of an Environmentally Oriented e-Book on a

Child’s Interest in Nature (Doctoral dissertation, Montreat College).

Levinson, D. J. (1978). The seasons of a man's life. Random House Digital, Inc..

Louise Barriball, K., & While, A. (1994). Collecting Data using a semi-structured interview: a

discussion paper. Journal of advanced nursing, 19(2), 328-335.

Magnusson, P., & Boggs, D. J. (2006). International experience and CEO selection: An

empirical study. Journal of International Management, 12(1), 107-125.

Maguire, M., & Delahunt, B. (2017). Doing a thematic analysis: A practical, step-by-step guide

for learning and teaching scholars. All Ireland Journal of Higher Education, 9(3).

Makela, K., & Suutari, V. (2009). Global careers: A social capital paradox. The International

Journal of Human Resource Management, 20(5), 992-1008.

Mikeld, L., & Suutari, V. (2011). Coping with work-family conflicts in the global career

context. Thunderbird International Business Review, 53(3), 365-375.

Marie Block, L., Claffey, C., Korow, M. K., & McCaffrey, R. (2005,). The value of mentorship
within nursing organizations. In nursing forum (Vol. 40, No. 4, pp. 134-140).

Blackwell Publishing Inc.

Martin, J. L. (1988). Psychological consequences of AIDS-related bereavement among gay

men. Journal of Consulting and Clinical Psychology, 56(6), 856.
172



Maybery, D. J., Jones-Ellis, J., Neale, J., & Arentz, A. (2006). The positive event scale:
Measuring uplift frequency and intensity in an adult sample. Social Indicators

Research, 78(1), 61-83

McAdams, D. P. (1996). Personality, modernity, and the storied self: A contemporary

framework for studying persons. Psychological inquiry, 7(4), 295-321

McGuire, J. K., & Gamble, W. C. (2006). Community service for youth: The value of
psychological engagement over number of hours spent. Journal of adolescence, 29(2),
289-298..

Mcintyre, T., & Burchell, J. (2022). Occupational Mentorship & the Black Female in the
Corporate Midsouth. Business Management Research and Applications: A Cross-

Disciplinary Journal, 1(2), 1-28.

McLaughlin, C., Lytje, M., & Holliday, C. (2019). Consequences of childhood bereavement in

the context of the British school system. Faculty of Education.

McShane, S., & Glinow, M. A. V. (2017). Organizational behavior. McGraw-Hill Education.

Meyer, R. D., Dalal, R. S., & Hermida, R. (2010). A review and synthesis of situational strength
in the organizational sciences. Journal of management, 36(1), 121-140

Mischel, W., & Shoda, Y. (1995). A cognitive-affective system theory of personality:
reconceptualizing situations, dispositions, dynamics, and invariance in personality

structure. Psychological review, 102(2), 246.

Mollica, R. F. (2001). The trauma story: a phenomenological approach to the traumatic life
experiences of refugee survivors. Psychiatry: Interpersonal & Biological

Processes, 64(1), 60-63.

173



Monroe, S. M., & Slavich, G. M. (2019). Major Life Events. The Oxford handbook of stress

and mental health, 7.

Moor, N., & de Graaf, P. M. (2016). Temporary and long-term consequences of bereavement

on happiness. Journal of Happiness Studies, 17(3), 913-936.

Morina, N., Von Lersner, U., & Prigerson, H. G. (2011). War and bereavement: consequences

for mental and physical distress. Plos one, 6(7), e22140.

Mullen, E. J. (1994). Framing the mentoring relationship as an information exchange. Human
Resource Management Review, 4, 257-28.

Mullen, E. J., &amp; Noe, R. A. (1999). The mentoring information exchange: When do
mentors seek information from their protégés? Journal of Organizational Behavior,
20(2), 233-242.

Newby, T. J., & Heide, A. (1992). The value of mentoring. Performance Improvement
Quarterly, 5(4), 2-15.

Ng, T. W,, Eby, L. T., Sorensen, K. L., & Feldman, D. C. (2005). Predictors of objective and

subjective career success: A meta-analysis. Personnel psychology, 58(2), 367-408

Nowell, L., Norris, J. M., Mrklas, K., & White, D. E. (2017). Mixed methods systematic review
exploring mentorship outcomes in nursing academia. Journal of advanced

nursing, 73(3), 527-544.

Nowell, L., White, D. E., Mrklas, K., & Norris, J. M. (2015). Mentorship in nursing academia:

a systematic review protocol. Systematic Reviews, 4(1), 1-9.

Oga, C., & Haron, F. (2012). Life experiences of individuals living with dyslexia in Malaysia:
a phenomenological study. Procedia-Social and Behavioral Sciences, 46, 1129-

1133.

174



Ostroff, C., &amp; Kozlowski, S. W. (1993). The role of mentoring in the information
gathering processes of newcomers during early organizational socialization. Journal
of Vocational behavior, 42(2), 170-183.

Ostrom, T. M. (1969). The relationship between the affective, behavioral, and cognitive

components of attitude. Journal of experimental social psychology, 5(1), 12-30.

Paton, J., Crouch, W., & Camic, P. (2009). Young offenders' experiences of traumatic life
events: A qualitative investigation. Clinical child psychology and psychiatry, 14(1),

43-62.

Pavlish, C. (2007). Narrative inquiry into life experiences of refugee women and

men. International Nursing Review, 54(1), 28-34.

Peirce, J. M., Burke, C. K., Stoller, K. B., Neufeld, K. J., & Brooner, R. K. (2009). Assessing
traumatic event exposure: comparing the Traumatic Life Events Questionnaire to the

Structured Clinical Interview for DSM-1V. Psychological Assessment, 21(2), 210.

Peltonen, T. 1998. Narrative construction of expatriate experience and career cycle: Discursive
patterns in Finnish stories of international career. International Journal of Human
Resource Management, 9: 875-892.

Pestana, C. (2011). A qualitative exploration of the life experiences of adults diagnosed with
mild learning disabilities from minority ethnic communities. Tizard Learning

Disability Review.

Pfeffer, J., & Sutton, R. I. (2000). The knowing-doing gap: How smart companies turn

knowledge into action. Harvard business press.

175



Pinto, L. H., Cabral-Cardoso, C., & Werther Jr, W. B. (2012). Compelled to go abroad? Motives
and outcomes of international assignments. The International Journal of Human

Resource Management, 23(11), 2295-2314.

Pocnet, C., Antonietti, J. P., Strippoli, M. P. F., Glaus, J., Preisig, M., & Rossier, J. (2016).
Individuals’ quality of life linked to major life events, perceived social support, and

personality traits. Quality of life research, 25(11), 2897-2908.

Poon, C., Christensen, K. M., & Rhodes, J. E. (2021). A Meta-analysis of the Effects of
Mentoring on Youth in Foster Care. Journal of Youth and Adolescence, 50(9), 1741-

1756.

Pretorius, G., Halstead-Cleak, J., & Morgan, B. (2010). The lived experience of losing a sibling

through murder. Indo-Pacific Journal of Phenomenology, 10(1).

Ragins, B. R., & Cotton, J. L. (1999). Mentor functions and outcomes: a comparison of men
and women in formal and informal mentoring relationships. Journal of applied

psychology, 84(4), 529.

Ragins, B. R., & Scandura, T. A. (1999). Burden or blessing? Expected costs and benefits of
being a mentor. Journal of Organizational Behavior: The International Journal of
Industrial, Occupational and Organizational Psychology and Behavior, 20(4), 493-
509.

Ramaswami, A., & Dreher, G. F. (2007). The benefits associated with workplace mentoring
relationships. The Blackwell handbook of mentoring: A multiple perspectives

approach, 211-231.

176



Raposa, E. B., Rhodes, J., Stams, G. J. J., Card, N., Burton, S., Schwartz, S., ... & Hussain, S.
(2019). The effects of youth mentoring programs: A meta-analysis of outcome

studies. Journal of youth and adolescence, 48(3), 423-443.

Rasche, A., Gilbert, D. U., & Schedel, 1. (2013). Cross-disciplinary ethics education in MBA
programs: Rhetoric or reality? Academy of Management Learning &

Education, 12(1), 71-85.

Rauthmann, J. F., Gallardo-Pujol, D., Guillaume, E. M., Todd, E., Nave, C. S., Sherman, R. A,,
... & Funder, D. C. (2014). The Situational Eight DIAMONDS: a taxonomy of major
dimensions of situation characteristics. Journal of Personality and Social

Psychology, 107(4), 677.

Rauthmann, J. F., Sherman, R. A., & Funder, D. C. (2015). Principles of situation research:
Towards a better understanding of psychological situations. European Journal of

Personality, 29(3), 363-381.

Reeves, R. B. (2014). Corporate mentorship (Doctoral dissertation, University of New

Brunswick.).

Reis, H. T. (2008). Reinvigorating the concept of situation in social psychology. Personality

and Social Psychology Review, 12(4), 311-329.

Richardson, V. E., & Balaswamy, S. (2001). Coping with bereavement among elderly

widowers. OMEGA-Journal of Death and Dying, 43(2), 129-144.

Riusala, K., & Suutari, V. (2000). Expatriation and careers: Perspectives of expatriates and

spouses. Career Development International.

Robbins, S. P., & Judge, T. A. (2015). Organizational Behavior, Pearson Higher Ed.

177



Rolfe, A., Dalton, S., & Orford, J. (2005). On the road to Damascus? A qualitative study of

life events and decreased drinking. Contemporary Drug Problems, 32(4), 589-603.

Roohafza, H., Ramezani, M., Sadeghi, M., Shahnam, M., Zolfagari, B., & Sarafzadegan, N.
(2011). Development and validation of the stressful life event

questionnaire. International journal of public health, 56(4), 441-448.

Rosenbusch, K., Cerny II, L. J., & Earnest, D. R. (2015). The impact of stressors during

international assignments. Cross Cultural Management.

Rubin, D. C., Berntsen, D., & Hutson, M. (2009). The normative and the personal life:
Individual differences in life scripts and life story events among USA and Danish

undergraduates. Memory, 17(1), 54-68.

Rubin, R. S., & Dierdorff, E. C. (2009). How relevant is the MBA? Assessing the alignment of
required curricula and required managerial competencies. Academy of Management

Learning & Education, 8(2), 208-224.

Rubin, R. S., & Dierdorff, E. C. (2011). On the road to Abilene: Time to manage agreement
about MBA curricular relevance. Academy of Management Learning &

Education, 10(1), 148-161

Rubin, S. S., & Malkinson, R. (2001). Parental response to child loss across the life cycle:

Clinical and research perspectives.

San Miguel, A. M., & Kim, M. M. (2015). Successful Latina scientists and engineers: Their
lived mentoring experiences and career development. Journal of Career

Development, 42(2), 133-148.

Sandoval, A. (2013). Relationship of childhood activity to leisure time activities and

recreation specialization among college students.

178



Sanjo, M., Morita, T., Miyashita, M., Shiozaki, M., Sato, K., Hirai, K., ... & Uchitomi, Y.
(2009). Caregiving Consequences Inventory: a measure for evaluating caregiving
consequences from the bereaved family member's perspective. Psycho-Oncology:
Journal of the Psychological, Social and Behavioral Dimensions of Cancer, 18(6),

657-666.

Sarason, I. G., Johnson, J. H., & Siegel, J. M. (1978). Assessing the impact of life changes:
Development of the Life Experiences Survey. Journal of consulting and clinical

psychology, 46(5), 932.

Saucier, G., Bel-Bahar, T., & Fernandez, C. (2007). What modifies the expression of
personality tendencies? Defining basic domains of situation variables. Journal of
personality, 75(3), 479-504.

Scandura, T. A. (1992). Mentorship and career mobility: An empirical investigation. Journal

of organizational behavior, 13(2), 169-174.

Scandura, T. A. (1997). Mentoring and organizational justice: An empirical

investigation. Journal of vocational behavior, 51(1), 58-69.

Schneider, B., Grebner, K., Schnabel, A., & Georgi, K. (2011). Is the emotional response of
survivors dependent on the consequences of the suicide and the support

received?. Crisis.

Selmer, J., & Fenner, Jr, C. R. (2009). Job factors and work outcomes of public sector

expatriates. Human Resource Management Journal, 19(1), 75-90.

Shaffer, M. A., Kraimer, M. L., Chen, Y. P., & Bolino, M. C. (2012). Choices, challenges, and
career consequences of global work experiences: A review and future agenda. Journal

of Management, 38(4), 1282-1327.

179



Shalka, T. R. (2017). The impact of mentorship on leadership development outcomes of

international students. Journal of Diversity in Higher Education, 10(2), 136.

Shimai, S. (2004). Bereavement experience in the general population: Incidence, consequences,
and coping in a national sample of Japan. OMEGA-Journal of Death and Dying, 48(2),

137-147.

Sotgiu, I. (2019). Gender differences and similarities in autobiographical memory for

eudaimonic happy events. Journal of Happiness Studies, 20(5), 1457-1479.

Specht, J. (2017). Personality development in reaction to major life events. In Personality

development across the lifespan (pp. 341-356). Academic Press.

Starr, T. L. (2009). Repatriation and short-term assignments: an exploration into expectations,
change and dilemmas. The International Journal of Human Resource

Management, 20(2), 286-300.

Starr, T. L., & Currie, G. (2009). ‘Out of sight but still in the picture’: Short-term international
assignments and the influential role of family. The International Journal of Human

Resource Management, 20(6), 1421-1438.

Steptoe, A., Shankar, A., Demakakos, P., & Wardle, J. (2013). Social isolation, loneliness, and
all-cause mortality in older men and women. Proceedings of the National Academy of

Sciences, 110(15), 5797-5801..

Stoewen, D. L. (2017). Dimensions of wellness: Change your habits, change your life. The

Canadian veterinary journal, 58(8), 861.

Stroebe, M., & Schut, H. (2015). Family matters in bereavement: Toward an integrative intra-

interpersonal coping model. Perspectives on Psychological Science, 10(6), 873-879

180



Suh, E., Diener, E., & Fujita, F. (1996). Events and subjective well-being: Only recent events

matter. Journal of personality and social psychology, 70(5), 1091

Sveen, J., Eilegard, A., Steineck, G., & Kreicbergs, U. (2014). They still grieve—A nationwide
follow-up of young adults 2-9 years after losing a sibling to cancer. Psycho-

oncology, 23(6), 658-664

Takeuchi, R. (2010). A critical review of expatriate adjustment research through a multiple
stakeholder view: Progress, emerging trends, and prospects. Journal of

management, 36(4), 1040-1064.

Tan, B. S., & Ko, S. (2019). How relevant is the MBA: A revisit? Journal of Education for

Business, 94(1), 64-69..

Tanner, T. (1980). Significant life experiences: A new research area in environmental

education. The Journal of Environmental Education, 11(4), 20-24.
Tausig, M. (1982). Measuring life events. Journal of health and social behavior, 52-64.

Telljohann, S. K., & Price, J. H. (1993). A qualitative examination of adolescent
homosexuals' life experiences: Ramifications for secondary school

personnel. Journal of homosexuality, 26(1), 41-56

Terry, G., Hayfield, N., Clarke, V., & Braun, V. (2017). Thematic analysis. The Sage handbook

of qualitative research in psychology, 17-37.

Thanuskodi, S. (2012). A webometric analysis of selected institutes of national importance

websites in India. International Journal of Library Science, 1(1), 13-18.

Tharenou, P. (2003). The initial development of receptivity to working abroad: Self-initiated
international work opportunities in young graduate employees. Journal of

Occupational and Organizational Psychology, 76(4), 489-515.
181



Tharenou, P., & Caulfield, N. 2010. Will I stay or will 1 go? Explaining repatriation by self-
initiated expatriates. Academy of Management Journal, 53: 1009-1028.

Thomas, C. H., & Lankau, M. J. (2009). Preventing burnout: The effects of LMX and mentoring
on socialization, role stress, and burnout. Human Resource Management: Published
in Cooperation with the School of Business Administration, The University of
Michigan and in alliance with the Society of Human Resources Management, 48(3),

417-432.

Tung, R. L. (1998). American expatriates abroad: From neophytes to cosmopolitans. Journal

of world business, 33(2), 125-144.

Underhill, C. M. (2006). The effectiveness of mentoring programs in corporate settings: A
meta-analytical review of the literature. Journal of vocational behavior, 68(2), 292-

307.

Vaismoradi, M., & Snelgrove, S. (2019, September). Theme in qualitative content analysis
and thematic analysis. In Forum Qualitative Sozialforschung/Forum: Qualitative

Social Research (Vol. 20, No. 3).

Van Dam, L., Smit, D., Wildschut, B., Branje, S. J. T., Rhodes, J. E., Assink, M., & Stams, G.
J. J. (2018). Does natural mentoring matter? A multilevel meta-analysis on the
association between natural mentoring and youth outcomes. American journal of

community psychology, 62(1-2), 203-220.

Van Heck, G. L., Perugini, M., Caprara, G. V., & Froger, J. (1994). The Big Five as

tendencies in situations. Personality and Individual Differences, 16(5), 715-731.

Walensky, R. P., Kim, Y., Chang, Y., Porneala, B. C., Bristol, M. N., Armstrong, K., &

Campbell, E. G. (2018). The impact of active mentorship: results from a survey of

182



faculty in the Department of Medicine at Massachusetts General Hospital. BMC

medical education, 18(1), 1-8.

Wanberg, C. R., Welsh, E. T., & Hezlett, S. A. (2003). Mentoring research: A review and

dynamic process model. Research in personnel and human resources management.

Welch, D. E., Welch, L. S., & Worm, V. (2007). The international business traveller: A
neglected but strategic human resource. The International Journal of Human Resource

Management, 18(2), 173-183.

Wilcox, H. C., Mittendorfer-Rutz, E., Kjeldgard, L., Alexanderson, K., & Runeson, B. (2015).
Functional impairment due to bereavement after the death of adolescent or young adult
offspring in a national population study of 1,051,515 parents. Social Psychiatry and

Psychiatric Epidemiology, 50(8), 1249-1256. https://doi.org/10.1007/s00127-014-

0997-7
Wright, P. M. (2016). Adult sibling bereavement: Influences, consequences, and

interventions. Iliness, Crisis & Loss, 24(1), 34-45.
www.hofstede-insights.com

Yang, Y., Read, S. J., & Miller, L. C. (2009). The concept of situations. Social and Personality
Psychology Compass, 3(6), 1018-1037.
Zenger, J., & Folkman, J. (2015). What younger managers should know about how they are

perceived. Harvard Business Review.

Zisook, S., Iglewicz, A., Avanzino, J., Maglioe, J., Glorioso, D., Zetumer, S., ... & Shear, M.
K. (2014). Bereavement: course, consequences, and care. Current psychiatry

reports, 16(10), 482.

183



TABLE 1:

Types of events found in the existing literature

Overarching theme

Name of event

As categorized in

events in the family of origin

family get-togethers

Clements & Turpin, 1996; Sotgiu, 2016

leaving parent's home

Dohrenwend, et al.,1978; Erdogan, et al., 2008;
Rubin, Berntsen, & Hutson, 2009; Sarason,
Johnson, & Siegel, 1978

sibling getting married

Suh, Diener, & Fujita, 1996

Becoming an uncle/aunt

Suh, Diener, & Fujita, 1996

vacation with parents

Clements & Turpin, 1996

parents relative giving a headstart in
business

Suh, Diener, & Fujita, 1996

events in the family of origin & procreation

Alcohol or drug-related problems of
family members

Roohafza, et al., 2011

serious family argument (other than
spouse)

Dohrenwend, et al., 1978

a major change in the closeness of family

Sarason, Johnson, & Siegel, 1978

experiencing violence or trauma

physical assault

Gray, et al., 2004; Suh, Diener, & Fujita, 1996

sexual assault

Gray, et al., 2004; Suh, Diener, & Fujita, 1996

exposure to a war zone

Erdogan, et al., 2008; Gray, et al., 2004

being held in captivity (kidnapped, etc.)

Gray, et al., 2004

witnessing violence

Peirce, et al., 2009

Witnessing or experiencing
human suffering

SEvere

Bae, et al., 2008
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Overarching theme

Name of event

As categorized in

events in the family of procreation (child in
focus)

birth of a child

Erdogan, et al., 2008; Roohafza, et al., 2011;
Rubin, Berntsen, & Hutson, 2009; Specht,
2017; Tausig, 1982

adoption of child

Dohrenwend, et al.,1978; Tausig, 1982

child's college graduation

Erdogan, et al., 2008

child's death

Erdogan, et al., 2008

the support given to children

Maybery, et al., 2006

behavioral problems in their children

Pocnet, et al., 2016

child's marriage (with approval)

Tausig, 1982

child's marriage (without approval)

Tausig, 1982

having grandchildren

Rubin, Berntsen, & Hutson, 2009; Tausig, 1982

educational problems of children

Roohafza, et al., 2011

neglected by children

Erdogan, et al., 2008

a child joining the armed forces

Tausig, 1982

events in the family of procreation (in-laws
in focus)

support received from in-laws

Maybery, et al., 2006

major problems with in-laws

Dohrenwend, et al.,1978; Holmes & Rahe,
1967; Pocnet, et al., 2016; Tausig, 1982

positive communication with in-laws

Maybery, et al., 2006

events in the family of procreation (spouse
in focus)

getting married

Sarason, Johnson, & Siegel, 1978; Suh, Diener,
& Fujita, 1996; Tausig,1982; Sotgiu, 2019

arranged marriage

Erdogan, et al., 2008

Relationships with spouse changing for

the better

Dohrenwend, et al.,1978; Tausig, 1982

finding out that one can't have children

Dohrenwend, et al., 1978




194

events in the family of procreation (spouse
in focus)
(Continued from the previous page)

divorce or separation

Holmes & Rahe, 1967; Pocnet, et al., 2016;
Sarason, Johnson, & Siegel, 1978; Specht,
2017; Erdogan, et al., 2008;

major quarrels with their spouse

Holmes & Rahe, 1967; Roohafza, et al., 2011;
Tausig, 1982

intimate time spent with the spouse

Maybery, et al., 2006

support received from their spouse

Maybery, et al., 2006

support given to the spouse

Maybery, et al., 2006

marital reconciliation

Holmes & Rahe, 1967; Pocnet, et al., 2016;
Tausig, 1982

the extramarital affair of their spouse

Pocnet, et al., 2016;

having an extramarital affair

Dohrenwend, et al.,1978; Erdogan, et al., 2008;
Tausig, 1982

spouse's death

Erdogan, et al., 2008; Pocnet, et al., 2016

Dohrenwend, et al.,1978; Pocnet, et al., 2016;

Miscarriage Tausig, 1982
Clements & Turpin, 1996; Pocnet, et al., 2016;
Preghancy Tausig, 1982
unwanted pregnancy Pocnet, et al., 2016; Tausig, 1982
Stillbirth Dohrenwend, et al.,1978; Tausig, 1982
Pocnet, et al., 2016; Suh, Diener, & Fujita,
Abortion 1996

sexual problems in the couple

Pocnet, et al., 2016; Sarason, Johnson, &
Siegel, 1978

personal problems in the couple

Dohrenwend, et al.,1978; Pocnet, et al., 2016;
Tausig, 1982

changes in spouse's work outside the

home Sarason, Johnson, & Siegel, 1978
spouse getting back together after
separation Dohrenwend, et al., 1978




Overarching theme

Name of event

As categorized in

Events related to health

facing psychological or mental problems

Erdogan, et al., 2008; Tausig, 1982

seeking psychological or psychiatric
consultation

Clements & Turpin, 1996;

life-threatening illness or injury

Bae, Kim, Koh, et al., 2008; Holmes & Rahe,
1967; Peirce, Burke, Stoller, et al., 2009; Pocnet,
et al., 2016; Roohafza, et al., 2011

Sex difficulties

Holmes & Rahe, 1967; Sarason, Johnson, &
Siegel, 1978

gaining significant weight

Suh, Diener, & Fujita, 1996

pregnancy

Tausig, 1982; Clements & Turpin, 1996; Pocnet,
etal., 2016

serious accident

Bae, Kim, Koh, H., Kim, & Park, 2008; Holmes
& Rahe, 1967; Suh, Diener, & Fujita, 1996

Alcohol or drug-related problems

Pocnet, et al., 2016; Roohafza, et al., 2011

major changes in sleeping or eating
habits

Holmes & Rahe, 1967; Roohafza, et al., 2011,
Sarason, Johnson, & Siegel, 1978; Tausig, 1982

having a major operation

Erdogan, et al., 2008; Suh, Diener, & Fujita,
1996

hobbies and recreations

Holmes & Rahe, 1967; Sarason, Johnson, &

changes in recreations Siegel, 1978
joining a club or social group Suh, Diener, & Fujita, 1996
artistic expressions Sotgiu, 2016

Taking up a new hobby/ sport/ craft

Dohrenwend, et al., 1978

vacation

Dohrenwend, et al.,1978; Holmes & Rahe,
1967; Tausig, 1982
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Overarching theme

Name of event

As categorized in

illness or loss of close ones

close other's death

Erdogan, et al., 2008; Holmes & Rahe, 1967;
Pocnet, et al., 2016

parents death

Erdogan, et al.,, 2008; Rubin, Berntsen, &
Hutson, 2009; Sarason, Johnson, & Siegel,
1978; Tausig, 1982

death of a very good friend

Clements & Turpin, 1996; Holmes & Rahe,
1967; Pocnet, et al., 2016; Sarason, Johnson, &
Siegel, 1978; Suh, Diener, & Fujita, 1996

spouse's death

Erdogan, et al., 2008; Holmes & Rahe, 1967;
Pocnet, et al., 2016; Sarason, Johnson, & Siegel,
1978; Tausig, 1982

child's death

Erdogan, et al., 2008; Tausig, 1982

death of a very close family member

Sarason, Johnson, & Siegel, 1978; Suh, Diener,
& Fujita, 1996; Tausig, 1982

suicide in the family

Pocnet, et al., 2016

accident or serious illness in the family

Holmes & Rahe, 1967; Pocnet, et al., 2016;
Sarason, Johnson, & Siegel, 1978

start of alcoholism in the family

Pocnet, et al., 2016; Roohafza, et al., 2011

Intellectual & aesthetic experiences include

exchanges of thoughts, ideas, and
knowledge

Van Heck, Perugini, Caprara & Froger, 1994

intellectual experiences

Sotgiu, 2016

participation in major examinations

Roohafza, et al., 2011

failure in a major examination

Roohafza, et al., 2011

performing at an artistic event

Suh, Diener, & Fujita, 1996

artistic expressions

Sotgiu, 2016

major changes in political beliefs

Tausig, 1982

196




Overarching theme

Name of event

As categorized in

Love and Romance Experiences (non-
marriage)

Beginning of a romantic relationship

Specht, 2017, Tausig, 1982

Erdogan, et al., 2008; Rubin, Berntsen, &

falling in love Hutson, 2009; Dohrenwend, et al., 1978
reconciliation with a romantic partner Suh, Diener, & Fujita, 1996

major  argument  with  girlfriend/ | Clements & Turpin, 1996; Sarason, Johnson, &
boyfriend Siegel, 1978; Tausig, 1982

break up with a partner

Clements & Turpin, 1996; Pocnet, et al., 2016

Sex difficulties with boy/ girlfriend

Clements & Turpin, 1996; Sarason, Johnson, &
Siegel, 1978; Tausig, 1982

the ending of a long-term relationship

Suh, Diener, & Fujita, 1996; Sarason, Johnson,
& Siegel, 1978

involves pregnancy of self or partner

Clements & Turpin, 1996; Pocnet, et al., 2016

miscarriage

Pocnet, et al., 2016

unwanted pregnancy

Pocnet, et al., 2016; Tausig, 1982

abortion

Pocnet, et al., 2016; Tausig, 1982

getting engaged

Dohrenwend, et al.,1978; Sarason, Johnson, &
Siegel, 1978; Suh, Diener, & Fujita, 1996;
Tausig, 1982

broke engagement

Dohrenwend, et al.,1978; Tausig, 1982

intimate partner violence

Peirce, Burke, Stoller, et al., 2009
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Overarching theme

Name of event

As categorized in

legal domain experiences

Clements & Turpin, 1996; Holmes & Rahe,

jail term 1967; Pocnet, et al., 2016; Tausig, 1982
being in a court Tausig, 1982
being arrested Tausig, 1982
involved in a lawsuit or legal action Tausig, 1982

legal problems

Roohafza, et al., 2011

Social Life experiences

intimate time spent with someone

Maybery, et al., 2006

Helping other people

Sotgiu, 2016

a major change in social activities

Holmes & Rahe, 1967; Sarason, Johnson, &
Siegel, 1978; Tausig, 1982

joining a club or social group

Suh, Diener, & Fujita, 1996

support received from friends

Maybery, et al., 2006

positive feedback from friends

Maybery, et al., 2006

making a new close friend

Dohrenwend, et al.,1978; Suh, Diener, &
Fujita, 1996

positive communication with friends

Maybery, et al., 2006

breaking up with a close friend

Dohrenwend, et al., 1978

experiencing loneliness or aaa

Roohafza, et al., 2011

lack of social support

Roohafza, et al., 2011;

facing social discrimination

Roohafza, et al., 2011

significant reduction in social life

Pocnet, et al., 2016

cultural alienation

Roohafza, et al., 2011

loneliness

Roohafza, et al., 2011

increase in social activities

Dohrenwend, et al., 1978
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Overarching theme

Name of event

As categorized in

Spiritual life Experiences

religious experiences

Sotgiu, 2016

change in church activities

Dohrenwend, et al.,1978; Holmes & Rahe,
1967

major changes in religious beliefs

Tausig, 1982

events related to financial conditions

financial difficulties

Clements & Turpin, 1996; Erdogan, et al.,
2008; Pocnet, et al., 2016; Roohafza, et al.,
2011; Rubin, Berntsen, & Hutson, 2009; Suh,
Diener, & Fujita, 1996; Tausig, 1982

taking a significant debt

Holmes & Rahe, 1967; Pocnet, et al., 2016;
Roohafza, et al., 2011; Sarason, Johnson, &
Siegel, 1978

acquiring property

Erdogan, et al., 2008

loss of great personal valuables

Pocnet, et al., 2016

buying a car

Suh, Diener, & Fujita, 1996

buying a house

Dohrenwend, et al., 1978

losing a home due to fire/ flood/other
disasters

Dohrenwend, et al., 1978

change in the financial state

Holmes & Rahe, 1967

credit rating difficulties

Tausig, 1982

improvement in financial status

Suh, Diener, & Fujita, 1996; Tausig, 1982

taken on a major purchase/ mortgage

Roohafza, et al., 2011; Tausig, 1982

homelessness for some time

Pocnet, et al., 2016

others

travel in foreign countries

Sotgiu, 2016

experiences with nature

Sotgiu, 2016

experiencing a natural disaster

Bae, Kim, Koh, H., Kim, & Park, 2008
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Overarching Theme

Name of event

As categorized in

Work (largely positive events)

expansion of business/ professional
practice

Dohrenwend, Askenasy, Krasnoff, et al., 1978;
Tausig, 1982

starting a business

Dohrenwend, Askenasy, Krasnoff, et al., 1978

support received from colleagues or
supervisor or employers

Maybery, Jones-Ellis, Neale, et al., 2006

positive feedback from colleagues or
supervisors or employers

Maybery, Jones-Ellis, Neale, et al., 2006

postive communication from colleagues
or supervisors or employers

Maybery, Jones-Ellis, Neale, et al., 2006

taking part in training program

Dohrenwend, Askenasy, Krasnoff, et al., 1978

development of skills through a training

program Kidd, 2008
identifying an avenue to increase skills | Kidd, 2008
home study to improve work

performance Tausig, 1982

increased responishility at work

Pocnet, Antonietti, Strippoli, et al., 2016;
Roohafza, Ramezani, Sadeghi, et al., 2011;
Tausig, 1982

move into a more conducive work role

Kidd, 2008

improved work conditions

Suh, Diener, & Fujita, 1996

promoted at work

Dohrenwend, Askenasy, Krasnoff, et al., 1978;
Specht, 2017; Suh, Diener, & Fujita,
1996;Tausig, 1982

significant success at work

Dohrenwend, Askenasy, Krasnoff, et al., 1978;
Tausig, 1982

moving on to a better job

Dohrenwend, Askenasy, Krasnoff, et al., 1978

returned to work after not working for a
long time

Dohrenwend, Askenasy, Krasnoff, et al., 1978
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Overarching Theme

Name of event

As categorized in

Work (neutral or bidirectional events)

finding a part time job

Clements & Turpin, 1996

major changes in working conditions

Holmes & Rahe, 1967; Sarason, Johnson, &
Siegel, 1978

reorganization at work

Tausig, 1982

a significant change in revenue

Pocnet, Antonietti, Strippoli, et al., 2016

changes in dealing with customers

Roohafza, Ramezani, Sadeghi, et al., 2011

transfer

Tausig, 1982

taking on significantly more work load

Dohrenwend, Askenasy, Krasnoff, et al., 1978

sharply reduced workload

Dohrenwend, Askenasy, Krasnoff, et al., 1978

relocation

Pocnet, Antonietti, Strippoli, et al., 2016

stopped working for a significant period

Dohrenwend, Askenasy, Krasnoff, et al., 1978

retirement

Erdogan, Baran, Avlar, et al., 2008; Pocnet,
Antonietti, Strippoli, et al., 2016; Rubin,
Berntsen, & Hutson, 2009; Specht, 2017;
Sarason, Johnson, & Siegel, 1978

different work responsibility

Holmes & Rahe, 1967; Sarason, Johnson, &
Siegel, 1978; Tausig, 1982

major changes in working hours

Sarason, Johnson, & Siegel, 1978; Tausig,
1982

change in type of work

Pocnet, Antonietti, Strippoli, et al., 2016;
Specht, 2017; Tausig, 1982

business readjustment

Holmes & Rahe, 1967

work-life entry

Dohrenwend, Askenasy, Krasnoff, et al., 1978;
Erdogan, Baran, Avlar, et al., 2008; Rubin,
Berntsen, & Hutson, 2009; Specht, 2017
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Overarching Theme

Name of event

As categorized in

Work (largely negative events)

moving to worse job

Dohrenwend, Askenasy, Krasnoff, et al., 1978

demoted at work

Dohrenwend, Askenasy, Krasnoff, et al., 1978;
Tausig, 1982

trouble with employer

Sarason, Johnson, & Siegel, 1978

quarrels with boss

Holmes & Rahe, 1967; Dohrenwend,
Askenasy, Krasnoff, et al., 1978; Roohafza,
Ramezani, Sadeghi, et al., 2011; Tausig, 1982

quarrels with collegaues

Roohafza, Ramezani, Sadeghi, et al., 2011;
Rubin, Berntsen, & Hutson, 2009; Suh, Diener,
& Fujita, 1996; Tausig, 1982;

suffering a business loss/ failure

Dohrenwend, Askenasy, Krasnoff, et al., 1978;
Tausig, 1982

physically difficult/ unsafe working
place

Roohafza, Ramezani, Sadeghi, et al., 2011

facing problems in training program

Dohrenwend, Askenasy, Krasnoff, et al., 1978

failure in a training program

Dohrenwend, Askenasy, Krasnoff, et al., 1978

relational difficulties at work

Pocnet, Antonietti, Strippoli, et al., 2016

major problems wit co- workers

Suh, Diener, & Fujita, 1996

being in danger of being demoted/
suspended/ losing job

Sarason, Johnson, & Siegel, 1978

increased working hours

Roohafza, Ramezani, Sadeghi, et al., 2011

lower pesponsibility at work

Tausig, 1982

concern about future

Roohafza, Ramezani, Sadeghi, et al., 2011

failure in career

Erdogan, Baran, Avlar, et al., 2008

professional failure

Pocnet, Antonietti, Strippoli, et al., 2016

unemployment/ fired /laid off

Holmes & Rahe, 1967; Pocnet, Antonietti,
Strippoli, et al., 2016; Roohafza, Ramezani,
Sadeghi, et al., 2011; Suh, Diener, & Fujita,
1996; Tausig, 1982; Specht, 2017;
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TABLE 2:
FINDINGS OF STUDY 1

1: EVENTS IN THE NON-WORK DOMAIN

1.1:Events in the Family Domain

Summarized Description/ Basic Theme

Higher Order Theme

birth of child

Marriage

expansion of family

birth of child

Marriage

retirement of parents

setting up own nest

settling down

milestones in life

major support from the spouse

supporting one's spouse

relationships getting stronger

conflicts with spouse

conflicts within parents

married against parents’ wishes

moving away from close others

setting up own nest

relationships getting weaker

loss of a family member

A negative event in the family

a clash between own family and partner’s family

trauma in family

1.2: Events in the Intellectual Domain (in the non-work domain)

Summarized Description/ Basic Theme

Higher Order Theme

a major change in political beliefs

a major change in religious beliefs

changes in macro beliefs

intellectual engagement with another

pursuit of knowledge

intellectual engagement

1.3: Events related to the Pursuit of Meaning

Summarized Description/ Basic Theme

Higher Order Theme

period of deliberate intense reflection

a phase of experimentation with various activities

experimenting to find a better
non-work life

pursuing passions/dreams

pursuit of known passions

participnating in a spiritual experience

searching for meaning in new
domains
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1.4: Events in the Domain of Romance

Summarized Description/ Basic Theme

Higher Order Theme

love marriage

romantic relationship

traumatic romantic relationship

Romance

1.5: Events in the Social Domain (in the non-work domain)

Summarized Description/ Basic Theme

Higher Order Theme

diversity exposure in terms of people

diversity exposure

influence outside workplace

influence outside workplace

marriage called off

marriage called off

building a new deep friendship

major improvement in social life

mentorship in personal life

social life improved

failure of romantic relationship

a major decrease in social life

moving away from close others

marriage called off

social life reduced

marriage called off

facing social stigma

1.6: Events in the Spiritual Domain

Summarized Description/ Basic Theme

Higher Order Theme

a major change in religious beliefs

spiritual experience

spiritual

1.7: Events in the Physiological/ Health Domain

Summarized Description/ Basic Theme

Higher Order Theme

aging and its effects

major health issues of self

physiological
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1.8: Events in the Cultural Domain(in the non-work domain)

Summarized Description/ Basic Theme

Higher Order Theme

the first phase of interacting with foreign co-workers

working in a foreign country

India return

relocation (within India)

cultural experience/change

1.9: Events in the Domain of Leisure/ Hobbies

Summarized Description/ Basic Theme

Higher Order Theme

pursuing a new hobby/ recreation

pursuing artistic interests

leisure/ hobbies

2.EVENTS IN THE WORK DOMAIN

2.1: Events in the cultural domain (Work)

Summarized Description/ Basic Theme

Higher Order Theme

the first phase of interacting with foreign coworkers

dealing with people from a
different culture at work

2.2: Events in the ethical domain( work)

Summarized Description/ Basic Theme

Higher Order Theme

ethical dilemma at work

ethical dilemma

2.3: Events at the macro level

Summarized Description/ Basic Theme

Higher Order Theme

crisis of company

failure of firm

failure of Project

restructuring of firm

the global financial crisis

macro-level event
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2.4: Events influenced by motivation

Summarized Description/ Basic Theme Higher Order Theme

a frustrating period at work
overlooked for an expected promotion
burnout at work demotivation experienced
disillusionment at work
working under a bad boss

being mentored

observing mastery at work

going beyond the prescribed role
turning around a failing project
effort significantly more motivation/inspiration
increased time spent at work experienced
unexpected promotion at work
excessively ambitious phase
commitment being rewarded

2.5: Events related to the search and pursuit of meaning (work)

Summarized Description/ Basic Theme Higher Order Theme
deliberate unconventional choices in career

going beyond the prescribed role experimenting to find suitable
a phase of experimentation & reflection work

working as per wishes (time, energy) freelancing

discovery of job type to pursue
move to a better-fitted job
moving to a better-suited industry move to more We||-a|igned work
shift to more meaningful work
pursuing passion/dreams

period of deliberate intense reflection reflection and contemplation

2.6: Events related to rapid change

Summarized Description/ Basic Theme Higher Order Theme

beginning of career
change company
changing jobs/ work type/ industry rapid change
Entrepreneurship
Being mentored
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2.7: Events in the Intellectual domain

Summarized Description/ Basic Theme

Higher Order Theme

participation in a major professional
examination

shift to very different work

taking initiative beyond the prescribed role

turning around a failing project

Deliberately taking up intellectual challenges

adapting to an innovative business

beginning of career

being mentored

changing jobs/ work type/ industry

shifting to data analytics mode of business

entrepreneurship

facing a very demanding client

first customer-facing role

the first phase of interacting with foreign
coworkers

first time handling much more senior people

getting into a more public role

getting into a team management role

more influential role

more responsible role

moving from back end to front end role

moving to a broader role

period of a steep learning curve

A phase of sharp business growth

working in a foreign country

challenges encountered at an intellectual level

failing in a professional examination

unexpected failure at an interview

failure in the intellectual domain

being mentored

first time handling much more senior people

intellectual engagement with another

intellectual engagement with others

first customer-facing role

the first phase of interacting with foreign
coworkers

first time handling much more senior people

getting into a more public role

getting into a team management role

more influential role

moving from back end to front end role

learning to deal with a new set of people
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Events in the Intellectual Domain (continued)

Summarized Description/ Basic Theme

Higher Order Theme

gaining perspective on business

seeing a macro perspective at work

shift to a strategic leadership position

perspective gained

adapting to an innovative business

beginning of career

being mentored

changing jobs/work type/ industry

entrepreneurship

first time handling many senior people

more responsible role

moving to a broader role

moving to a strategic big picture role

observing mastery at work

opportunity to attend training programs

period of a steep learning curve

shift to a strategic leadership position

working in a foreign country

rapid learning phase

back to a more technical role

Increased specialization

2.8: Events related to the Financial Domain

Summarized Description/ Basic Theme

Higher Order Theme

changing jobs/ work type/ industry

entrepreneurship

shift to a more relaxed job

taking initiative beyond the prescribed role

financial change

facing fears of losing the job

facing losses in business

unemployment phase

financial concerns

beginning of career

commitment being rewarded

going beyond the prescribed role

loans being cleared

more influential role

more responsible role

A phase of sharp business growth

promoted at work

turning around a failing project

unexpected promotion at work

working in a foreign country

financial improvement
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2.9: Events related to the social domain ( in the work domain)

Summarized Description/Basic Theme

Higher Order Theme

conflict with business partner

conflicts with leader

other conflicts at the workplace

Conflict

the first phase of interacting with foreign
co-workers

diversity exposure

building a professional network

entrepreneurship

first customer-facing role

first time handling much more senior people

getting into a more public role

getting into a team management role

moving from back end to front end role

moving to a broader role

positively managing a very demanding
client

influence increased

building a professional network

getting into a team management role

moving from back end to front end role

interactions increased

back to a more technical role

interactions reduced

entrepreneurship

A phase of sharp business growth

leadership challenge

more relaxed phase at work

shift to a more relaxed job

more time for social interactions

overlooked for an expected promotion

negative treatment at the workplace

being mentored

positively influenced at workplace

promoted at work

unexpected promotion at work

positive treatment at the workplace

achievement - high achievement phase

coming of age as a consultant

commitment being rewarded

going beyond prescribed role and
succeeding

turning around a failing project

respect gained at the workplace

back to the job market after a significant
time

beginning of career

building a professional network

changing jobs/ work type/ industry

shifting to data analytics mode of business

Entrepreneurship

working in a foreign country

changes in the social network
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Events related to the social domain ( in the work domain) (continued from above)

Summarized Description/ Basic Theme Higher Order Theme

facing losses in business
failing in a professional examination
failure in career

failure of Project social stigma
job loss
unemployment phase

facing a very demanding client
first customer-facing role
first phase of interacting with foreign

C_0W0rker5 socially challenging phase
first-team management role

first time handling much more senior people
getting into a more public role

2.10: Major Achievement at Work

Summarized Description/ Basic Theme Higher Order Theme
taking initiative beyond role & succeeding
turning around a failing project major achievement at work

major achievement at work (other)

failure in project
failure in career Failure in work-related aspects
failure in professional examination
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Table 3

(Themes for chapter 2)

Mentorship

SUB-THEMES

THEMES

1.1: Gaining confidence by learning from the mentor:

1.2: Gaining confidence by performing well with the
mentor’s help

1.3: Mentor having belief in me which I didn’t have

1.4: Increased assertiveness

1.5: Confidence to later set up my own company

1.6: Higher aspirations for the self

1. GAINING CONFIDENCE & SELF BELIEF

2.1: Inspired to work harder

2.2: Expansion of range of roles (and performing well
there)

2. IMPROVED EFFORT & PERFORMANCE

3.1: Receiving access to training and development
resources and opportunities

3.2: Special assignments

3.3: Given confidence to experiment and try out new
roles at work

3.4Seen as a person with high potential & hence more
opportunities (even at the macro level):

3.5: Having a sounding board for their thoughts

3.6: Being given a safety net to accommodate for
failure

3. INCREASED OPPORTUNITIES & LESSER
THREATS

4.1: Explicit learnings taught by the mentor

4.2: Receiving feedback from the mentor:

4.3: Gaining an understanding of human behavior due
to the mentor

4.4: Observational learnings from the mentor

4.5: Improved on weaknesses

4.6: Learning in personal life

4. LEARNINGS DUE TO THE MENTOR

5.1: Having a North Star in my career:

5.2: Learning from the virtues, values & principles of
the mentor:

5. MODELING THE SELF BASED ON THE
MENTOR

6.1: Wisdom gained due to the mentor

6.2: Gaining perspective

6. WISDOM/ PERSPECTIVE GAINED.

7.1: Realized that my growth was important to my
mentor

7.2: Pleasantly surprised that corporates can also be
nurturing & have good people.

7. REALIZATION THAT THEY ARE IN A
NURTURING ENVIRONMENT

8.1: Eagerness to repay the trust placed on me

8.2: Desire to be a mentor myself and help other
people:

8. GRATITUDE & DESIRE TO CONTRIBUTE
BACK

9.1: Made a friend for life/ sharing a good relationship
with a mentor:

9.2: Development of common interests

9.3: Help received in dealing with personal life.

9.4: Learning in personal life

9.5: Access to mentors’ network of friends and
acquaintances:

9. BENEFITS IN PERSONAL LIFE

211




10: Desire to create an empowering and positive
culture in own venture

10. DESIRE TO CREATE AN EMPOWERING
AND POSITIVE CULTURE IN OWN
VENTURE

11: Increased security in the job market

11. INCREASED SECURITY IN THE JOB
MARKET

12.1: Realizing the importance of multiple mentors

12.2: Realizing the importance of mentors who are on
the way up

12. REALIZATION OF THE IMPORTANCE
OF MULTIPLE MENTORS ON THEIR WAY
UP

13: Improved professional network

13. IMPROVED PROFESSIONAL NETWORK

14: Differences of opinion/conflict

14. DIFFERENCES OF OPINION/ CONFLICT.

15: Expectations from later managers increased

15. EXPECTATIONS INCREASED FOR
LATER MANAGERS

( continued on below page)
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Table 4

(Themes for chapter 3)
Working Abroad

SUB-THEMES

THEMES

1.1: Realizing the relativity of values, priorities,
choices, ways of life

1.2: Realizing the differences in the way people behave
& work

1.3: Becoming more open-minded

1.4: Becoming open to working abroad

1: BECOMING MORE BROAD-MINDED

2.1: Exposure to working at a global level

2.2: Started following global events rather than just
Indian events

2.3: Viewing businesses scale from the global
perspective

2: CULTIVATING THE GLOBAL
PERSPECTIVE

3.1: Enhancing my career:

3.2: Financial Benefits

3: ENHANCING CAREER & FINANCES

4.1: Confidence gained in working anywhere

4.2: Confidence gained that they can be a successful
entrepreneur at the global level:

4: CONFIDENCE

5.1: Realizing the importance of work-life balance

5.2: Respect for others time and theirs

5: INCREASED IMPORTANCE PLACED ON
TIME

6.1: Greater well-being & positive emotions

6.2: Having a sense of gratitude

6: IMPROVED EMOTIONAL WELL BEING

7.1: Becoming very good friends with those whom |
was staying with

7.2: Realized the importance of social relationships at
work

7.3: Temporarily being cut off from people at home

7: IMPORTANCE PLACED ON SOCIAL
RELATIONSHIPS ABROAD

8.1: Fulfilment of aspiration of living/ working abroad

8.2: Having a sense of gratitude

8: ASPIRATION FULFILLED & GRATITUDE

9.1: Realizing that a career in India has its advantages .

9.2: Realized that Indians are respected for their
intelligence

9: REALIZATIONS ABOUT THEMSELVES &
THEIR COUNTRY

10.1: Adapting to other cultures/ work cultures

10.2: Improved Skill Set to adapt (El, English, BL)

10.3: Realized that culture must be factored into the
business model of international firms:

10: ADAPTATION

11.1: Facing racism

11.2: Concern for personal safety

11.3: Behaved in fear & conservatively (Middle East)

11: RACISIM & CONCERN FOR PERSONAL
SAFETY

12: Picking up the good/bad aspects of other cultures

12: PICKING UP THE GOOD/ BAD ASPECTS
OF OTHER CULTURES

13: Liking & disliking aspects of the host culture

13: LIKING & DISLIKING ASPECTS OF THE
HOST CULTURE

14.1: Sharing experiences with others

14.2: Passing on learnings to others

14: SHARING EXPERIENCES & LEARNINGS
WITH OTHERS

15: difficulties faced as a vegetarian

15: DIFFICULTIES FACED AS A
VEGETARIAN
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16.1: learned to enjoy alone time

16: LEARNED TO ENJOY ALONE TIME

17.1: Exploring the places around the workplace

17.2: Exploring events around the workplace

17: EXPLORING THE PLACES / EVENTS
AROUND THE WORK LOCATION

18.1: Improved empathy

18.2: Improved Self-Management

18.3: Improved Social Skills

18: IMPROVED EMOTIONAL
INTELLIGENCE

Table 5

(Themes for Chapter 4)

Bereavement

SUB THEMES

THEMES

1.1.1: Family as a priority increased

1.1.2: Sharing my resources with my family

1.1.3: The realization that relationships are essential as
they grow older

1.1.4: Coming together as a family

1.1: Emphasis on ones’ family
(INCREASED PRIORITY ON RELATIONSHIPS)

1.2: More Humane towards other individuals

1.2: More humane towards other individuals
(INCREASED PRIORITY ON RELATIONSHIPS)

2.1: Career taking back seat:

2.2: Lesser importance to money & possessions

2: DECREASED EMPHASIS ON THE
MATERIALISTIC ASPECTS OF LIFE

3.1: Loss of a direct source of help

3: LOSS OF A DIRECT SOURCE OF HELP:

4.1: Realization of the limits of what one can do in life:

4.2: The unpredictability of life & its transience:

4: REALIZATION THAT LIFE & WHAT CAN
BE DONE IS LIMITED

5.1: Priorities & living on one's terms

5.2: Becoming more responsible

5.3: Taking responsibility for one’s own health

5.4: deliberate pursuit of interests to increase happiness

5: TAKING OWNERSHIP OF ONE’S OWN
LIFE:

6.1: Gaining confidence in dealing with life

6.2: Realized that people have resilience:

6.3: Inspired by the courage displayed:

6. INCREASED INNER STRENGTH

7.1: imbibing the positive qualities from the lost one’s
character:

7.2: Wanting to leave a legacy like the lost one

7. LESSONS LEARNT FROM THE LOST ONE

8.1: Denial

8.2: Shock

8.3: Fear/ worry

8.4: Helplessness

8.5: Regret

8.6: Guilt

8.7: Indifference to others/ reduced Compassion

8.8: Feeling of incompleteness in family

8.9: Anger, Sadness & depression

8: NEGATIVE EMOTIONS EXPERIENCED

9: Risk aversion

9: RISK AVERSION
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10.1: Relief that lost one’s suffering has ended

10.2: Coming to terms with the loss after the short term

10.3: More freedom (in terms of the location to be
based) :

10.4: acceptance that something inevitable was over

10: OTHER SILVER LININGS

11.1: The thought that one is essentially alone

11.2: Became more reflective about one’s life

11.3: Reflection and pursuit of happiness

11.4: Pursuit of core interests such as education

11: REFLECTIONS & ACTIONS TAKEN
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