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Despite economic slow-
down in the country, many
multinational companies
participated in summer
placements at Indian Insti-
tute of Management Indore
and picked up students for
various internships roles.
More than 10 of them were
offered opportunity to in-
tern at international loca-
tions.

“Over 10 students were
given the opportunity to in-
tern at international loca-
tions,” a release issued by
1IM Indore said.

IIM Indore witnessed al-
most 20 per cent hike in av-
erage stipend compared to
last year in summer place-
ments for the largest batch
among [IMs, comprising of
543 students that includes
447 PGP and 96 IPM partici-
pants.

Thehighest stipend is Rs3
lakh for two months while
the average jumped over 20
percent to Rs 1.24 lakh.

Over 150 recruiters partic-
ipated in the summer place-
ment process, which includ-
ed 60 new companies.

[IM Indore, which boasts
of having the most diverse
batch among Indian b-
schools, saw the return of
marquee recruiters such as
Aditya Birla Group, Ameri-
can Express, Boston Con-
sulting Group, Credit Su-
isse, DE Shaw, Deutsche
Bank, Ernst & Young,
Goldman Sachs, Hindus-
tan Unilever, etc while
brands like Amazon, Bank
of America Merrill Lynch,
General Electric, IMS Con-
sulting Group, Macquarie

Indore b-school summer placements over

10 1IM students to intern at intl locations

) 543 students of PGP and IPM partinpate in placemenfs

» Ower 150 recruiters partmpate in summer placement
» 60 companies turn up for placements for first time

[ T‘Ifus year as well, many returning long-time
and first time recruiters chose to recruit stu-
dents from our campus for internship opportuni-

ties as a testimony to their increasing faith in our
robust process, rigor in academics and emphasis on
relevant management education. Both PGP and IPM
participants have shown commendable enthusiasm in
opting for various roles from a wide range of choices
made available to them. The alumni community has
also taken an active part in helping us increase our
reach. On behalf of the IIM Indore community, 1
would like to thank all our recruitment partners for
making IIM Indore one of their most preferred cam-

puses for recruitment.

e PROF RISHIKESHA T KRISHNAN, DIRECTOR, IIM INDORE

Investment Bank, Nestlé,
were some of the new
names on campus for sum-
mer placements compared
to the previous year.
Finance and sales & mar-
keting were the primary do-
mains of choice for the can-
didates, with 32 percent of
the batch opting for each.
Atotal of 17 percent of the
candidates favoured con-
sulting while 10 percent
chose general management
roles. Strengthening its
stronghold on the BFSI sec-
tor; I[IM Indore witnessed

myriadroles being offered
featuring recruiters like
American Express, Bank
of America Merrill Lynch,
CIMB Malaysia, Credit Su-
isse, DE Shaw, Deutsche
Bank, Edelweiss, Fidelity
Investments, Goldman
Sachs, HSBC etc.

The roles offered ranged
from asset management,
corporate banking, credit
analysis, equity research,
investment banking, retail
banking, risk analytics &
management, and wealth
management.

Sales & marketing roles
were opened by a hoard of
FMCG recruiters such as
AkzoNobel, Asian Paints,
Britannia, ConAgra Foods,
Dabur, HUL, ITC etc. Non-
FMCG recruiters included
the likes of Airtel, Bajaj
Auto, Bentley Motors, Cipla,
Decathlon, Eli Lilly and
Company toname a few.

Owing to the diversity in
profiles at [IM Indore, sev-
eral coveted consulting
roles were on offer by firms
including Acquisory Con-
sulting, Avalon Consulting,
Backspace Consulting,
Boston Consulting Group,
Cognizant Business Con-
sulting, etc.

General management as-
pirants were offered lead-
ership roles by recruiters
like Aditya Birla Group,
Airtel, Cipla, General Elec-
tric, JSW group, Mahindra
& Mahindra, and Reliance
Industries.

Operations and HR roles
were opened by Amazon,
Cummins, HPCL, ICICI
Bank, L&T, Mattel, Piramal
Group, Sun Pharma among
others.

Participants from the five-
yvear Integrated  Pro-
gramme in Management
were recruited by several
marquee recruiters includ-
ing Aditya Birla Group,
Goldman Sachs, JPMorgan
Chase, L'Oréal, Nomura
Holdings and United Brew-
eries. Several international
firms chose to recruit ex-
clusively from IIM Indore
for their coveted roles in-
cluding Bentley Motors,
CIMB Malaysia, ConAgra
Foods, Macquarie Invest-
ment Bank and Mount
Meru Group.
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Student gets 3L offer for summer internship

Times News NETWORK

Indore: IIM-Indore students
recorded higheststipend of Rs
3 lakh for two months during
the summer placement of in-
stitute’s largest batch of Post
Graduate Programme (PGP)
and Integrated Programme in
Management (IPM). The av-
erage stipend jumped over 20
per cent to Rs 1.24 lakh, official
sources said.

The institute had recently
concluded the summer place-
ments for the largest batch
among [IMs, comprising 543
students that include 447 PGP
and 96 [PM participants. Over
150 recruiters participated in
the summer placement pro-
cess, which included 60 new
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companies. “This year, many
returning long-time and first
time recruiters chose torecru-
it students from our campus
for internship opportunities
as a testimony to their increa-
sing faith in our robust pro-
cess, rigor in academics and
emphasis onrelevant manage-
ment education,” IIM-Indore
director Prof Rishikesha T
Krishnan said.

Both PGP and IPM partici-
pants have shown commen-
dable enthusiasm in opting for
various roles from a wide
range of choicesmadeavailab-
le to them, he said adding the
alumni community has also
taken an active part in helping
institute increase itsreach.

Finance, sales and marke-

HUGE LEAP FORWARD

» The average stipend
jumped over 20 per cent
to 21.24 lakh

» 543 students took part in
the placement drive,
including 447 from PGP
and 96 from IPM

» 150 recruiters offered
summer placement, of
which 60 were new firms

ting were the primary choice
forcandidates, with 32per cent
of thebatchopting foreach. Se-
venteen per cent of the candi-
dates favoured consulting whi-
le 10 per cent chosegeneralma-
nagement roles.
Strengthening its strong-

hold on the BFSI sector. the in-
stitute witnessedrecruiters of-
fering myriad roles ranging
from asset management, cor-
porate banking, credit analy-
sis, equity research, invest-
ment banking, retail banking,
risk analytics & management
and wealth management.
Sales and marketing roles
were opened by a hoard of
FMCG recruiters,sourcessaid
adding that owing to the diver-
sity in profiles at [IM-Indore,
several coveted consulting ro-
les were offered by many
firms. Participants from the fi-
ve-year Integrated Program-
me in Management were re-
cruited by several marquee re-
cruiters. Several internatio-
nal firms chose to recruit
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exclusively from I[IM-Indore.
Over 10 students were given
the opportunity to internat in-
ternational locations.

The institute, which boasts
of having the most diverse
batch amongIndian B-schools,
saw the return of marquee re-
cruiters such as Aditya Birla
Group, American Express,
Boston ConsultingGroup, Cre-
dit Suisse, DE Shaw, Deutsche
Bank, Ernst & Young and
Goldman Sachs. Brands like
Amazon, Bank of America,
Merrill Lynch, General Elec-
tric, IMS Consulting Group,
Macquarie Investment Bank,
Nestle, P&G, Synergy Consul-
ting, United Breweries were
some of the new names at the
summer placements.
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